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1	Purpose

1.1 POSITION STATEMENT

We are committed to equality, inclusion and non-discrimination for pupils, prospective pupils, families, staff, volunteers and visitors. We will meet our duties under the Equality Act 2010 and the Education (Independent School Standards) Regulations 2014 (as amended), including the duty not to discriminate unlawfully in the admission or treatment of pupils and the duty to make reasonable adjustments for disabled pupils. As an independent SEND school, we recognise that disability and special educational needs are not interchangeable and that each pupil’s needs, barriers and reasonable adjustments must be considered individually.

1.2 AIMS

· Provide a secure environment in which all our pupils can flourish.
· Include and value the contribution of all families/carers to our understanding of equality and diversity.
· Provide positive, age-appropriate and non-stereotyping information about different ethnic groups and people with disabilities.
· Improve our knowledge and understanding of issues of anti-discriminatory practice, promoting equality and diversity.
· Make inclusion a thread that runs through all the activities of the school.

1.3 INCLUSION

· Our school welcomes pupils, families and visitors in accordance with its admissions arrangements and legal duties. We provide information in clear, accessible language and formats appropriate to individual communication needs.
· We will make reasonable adjustments to communication and provide accessible formats or auxiliary aids where reasonable and required. Parents/carers should contact the school office to discuss individual communication or accessibility needs.
· We will challenge and respond appropriately to discrimination, harassment, sexual harassment and victimisation by pupils, staff, parents/carers, visitors or other third parties, in line with the relevant behaviour, safeguarding, complaints, grievance and disciplinary procedures.

2	For the learner

2.1	SCHOOL CURRICULUM

The curriculum offered in the school encourages pupils to develop positive attitudes about themselves as well as people who are different from themselves. It encourages pupils to have empathy for others and to begin to develop the skills of critical thinking. 

2.2	IMPLEMENTATION 

We believe this is achieved by:

· Making pupils feel valued and good about themselves
· Ensuring resources within the school are managed so that all pupils have full access to all kinds of activities and equipment and are equally encouraged to enjoy and learn from them
· Reflecting the widest possible range of communities in the choice of resources
· Choosing resources that will give pupils a balanced view of the world and an appreciation of the rich diversity of our multicultural society
· Allowing for appropriate opportunities to be given to pupils to explore, acknowledge and value similarities and differences between themselves and others
· Celebrating a wide range of festivals, together with the stories, special food and clothing they involve
· Creating an environment of mutual respect and tolerance
· Helping pupils understand that discriminatory behaviour and remarks are unacceptable
· Ensuring that the curriculum is accessible and inclusive for pupils with special educational needs and/or disabilities, with reasonable adjustments and appropriate support or auxiliary aids considered on an individual basis
· Ensuring that pupils whose first language is not English have full access to the curriculum and are supported in their learning
· Taking reasonable steps to provide opportunities for pupils to develop and use their home language in play and learning, supporting their language development at home
· Welcoming the diversity of family life and working with all families
· Encouraging pupils, in ways appropriate to their communication needs and preferences, to contribute their experiences and perspectives to school life

2.3	SCHEME OF WORK

We seek to implement this policy when designing schemes of work, both in our choice of topics to study and in how we approach sensitive issues. So, for example, history topics include examples of the significant contributions women have made in this country’s history. In geography activities, the teacher attempts to counter stereotypical images of Africa and Asia and to show the true diversity of development in different parts of the world.
3	For the parent/carer

3.1	INVOLVEMENT

We encourage parents/carers to take part in the life of the school and to contribute fully.
For families who have a first language other than English, we value the contribution their culture and language offer. We work in partnership with parents to ensure that the medical, cultural and dietary needs of pupils are met. We help pupils to learn about a range of foods and cultural approaches to eating and to respect the differences among them.

3.2	COMMUNICATION

Information about meetings is communicated in a variety of ways – written and verbal – to ensure that all parents have information about access to the meetings.

4	Staff and employment

4.1	EQUAL OPPORTUNITIES

The school provides equality of opportunity in recruitment and employment and will not unlawfully discriminate because of age, disability, gender reassignment, marriage or civil partnership, pregnancy or maternity, race, religion or belief, sex, or sexual orientation. Decisions about recruitment, pay, promotion, training, discipline and other employment matters will be made fairly and in accordance with the Equality Act 2010.

4.2	FAIRNESS

· Posts are advertised, and all applicants are judged against explicit and fair criteria.
· Appointments will be made against objective and fair criteria and are subject to the school’s safer recruitment procedures and the checks required by the Education (Independent School Standards) Regulations 2014 and Keeping Children Safe in Education 2026. The level and type of Disclosure and Barring Service (DBS) check, including any barred-list check, will be determined by the role and legal eligibility requirements; references and other required suitability checks will also be obtained and recorded as required.
· We will not discriminate unlawfully because of a criminal record or information disclosed through safer recruitment checks. Any information will be considered lawfully, fairly and in relation to the role, safeguarding duties and applicable recruitment requirements.
· All employees will be treated fairly and equally. Selection for employment, promotion, training or any other benefit will be based on aptitude and ability.  
· Every employee is entitled to a working environment that promotes dignity and respect. Bullying, unlawful discrimination, harassment, sexual harassment and victimisation will not be tolerated. The school will take proactive steps to prevent workplace sexual harassment and will keep its arrangements under review in light of applicable employment legislation and statutory guidance.
· Breaches of the school’s equal opportunities policy will be regarded as misconduct and could lead to disciplinary proceedings.

4.3	CONTINUOUS DEVELOPMENT

We seek out training opportunities for staff and volunteers to enable them to develop practices that enable all pupils to flourish.

We review our practices to ensure that we are fully implementing our policy for promoting equality and valuing diversity and inclusion. 
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5	Dealing with issues

5.1	DISCRIMINATION COMPLAINT

Concerns or complaints about discrimination, harassment, sexual harassment, victimisation or a failure to make reasonable adjustments will be taken seriously, recorded and handled promptly under the procedure appropriate to the person raising the concern (for example, the school complaints procedure, pupil behaviour/safeguarding procedures, staff grievance procedure or whistleblowing procedure). Raising a concern will not result in victimisation. The school will have regard to relevant Equality and Human Rights Commission (EHRC), Department for Education and Acas guidance.

5.2 PROCESS

· Where appropriate and agreed with the complainant, an informal resolution may be considered; however, a complainant will not be required to use an informal route before accessing the applicable formal procedure.
· Use the school’s published complaints, grievance, safeguarding, behaviour, disciplinary or whistleblowing procedures as applicable
· Investigate concerns fairly, promptly and proportionately, keeping appropriate records and considering any immediate safeguarding or protective action required
· Consider mediation or other resolution methods only where appropriate, safe and acceptable to those involved
· Ensure that the school does not unlawfully discriminate, harass or victimise anyone when responding to a concern and considers whether reasonable adjustments are needed for disabled complainants
· Inform the complainant of the outcome in accordance with the applicable procedure, subject to confidentiality and data-protection requirements
· Identify and implement proportionate learning, training, policy or practice improvements where a complaint or review identifies a need
6	Legal framework – the Equality Act 2010 

6.1	EQUALITY ACT 2010
The Equality Act 2010 protects people from unlawful discrimination, harassment and victimisation. Part 6 of the Act contains specific provisions for schools. In relation to pupils and prospective pupils, the school must not unlawfully discriminate in admissions, the provision of education, access to benefits, facilities or services, exclusions, or by subjecting a pupil to any other detriment. The school also has a duty to make reasonable adjustments for disabled pupils and prospective pupils.
The school will consider reasonable adjustments in advance where possible and in response to individual need, including changes to policies or practices and the provision of auxiliary aids or services where reasonable. Adjustments will be reviewed when needs or circumstances change.

6.2	PROTECTED CHARACTERISTICS
The Equality Act 2010 identifies nine protected characteristics. All nine are relevant to employment. Under the schools provisions relating to pupils and prospective pupils, the protected characteristics are disability, gender reassignment, pregnancy and maternity, race, religion or belief, sex and sexual orientation; age and marriage/civil partnership are not protected characteristics for the purposes of the schools provisions.
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation
Protection and permitted exceptions vary according to the part of the Equality Act and the protected characteristic concerned. The school will apply the law to the relevant context rather than assume that every provision operates in the same way.
6.3	INDEPENDENT SCHOOL STANDARDS AND CURRICULUM
The Education (Independent School Standards) Regulations 2014 (as amended) require teaching at an independent school not to discriminate against pupils contrary to Part 6 of the Equality Act 2010. Curriculum planning and teaching will also encourage respect for other people, paying particular regard to the protected characteristics set out in the Equality Act, in an age-appropriate way and consistent with the school’s duties.
· Admissions and treatment of pupils will be free from unlawful discrimination.
· Disabled pupils and prospective pupils will be considered for reasonable adjustments, including auxiliary aids and services where reasonable.
· Curriculum documentation and teaching will reflect the school’s duties under the Independent School Standards and Equality Act 2010.
· Pupils will be supported to understand and respect difference and the protected characteristics in an age-appropriate manner.
· Equality considerations will be embedded in relevant school policies, practice, staff training and decision-making.
· Equality-related incidents and complaints will be recorded, addressed and reviewed so that lessons can be learned and recurrence reduced.
6.4	FORMS OF UNLAWFUL CONDUCT
Depending on the context and protected characteristic, unlawful conduct may include direct discrimination, indirect discrimination, discrimination arising from disability, failure to make reasonable adjustments, harassment and victimisation. The Equality Act contains specific rules and exceptions for schools, services and employment.
Direct discrimination Direct discrimination
Direct discrimination generally means treating a person less favourably because of a protected characteristic. The school will also take account of the Equality Act rules on discrimination because of association or perception where applicable.
Indirect discrimination Indirect discrimination
Indirect discrimination can arise where a provision, criterion or practice applies to everyone but puts people sharing a protected characteristic at a particular disadvantage and cannot be objectively justified where the law permits justification.
Harassment Harassment and sexual harassment
Harassment involves unwanted conduct related to a relevant protected characteristic that has the purpose or effect of violating dignity or creating an intimidating, hostile, degrading, humiliating or offensive environment. Sexual harassment is unwanted conduct of a sexual nature meeting that test. The precise school and employment provisions differ, and concerns will be handled under the applicable legal framework and school procedure.
Victimisation Victimisation
Victimisation is unlawful detrimental treatment because a person has done, or is believed to have done, a protected act under the Equality Act, such as making or supporting a discrimination complaint, subject to the statutory rules.
6.5	SEND, ACCESSIBILITY AND REASONABLE ADJUSTMENTS
SEND and disability
The school recognises that a pupil may have special educational needs, a disability under the Equality Act 2010, both, or neither. Equality Act reasonable-adjustment duties operate alongside relevant SEND duties and guidance, including the Children and Families Act 2014 and the SEND Code of Practice where applicable to the school and pupil. The school will work with pupils, parents/carers, professionals and placing authorities as appropriate to identify and reduce barriers to participation and learning.
As an independent school, the school is not automatically subject to the Public Sector Equality Duty merely because it is a school. Where the school is carrying out a public function or another legal basis makes that duty applicable, it will comply with the relevant requirements. This does not affect the school’s other Equality Act duties to pupils, prospective pupils, staff and service users.
6.6	KEY LEGISLATION AND GUIDANCE
This policy should be read alongside the Equality Act 2010; the Education (Independent School Standards) Regulations 2014 (as amended); current Department for Education independent school standards guidance; Keeping Children Safe in Education 2026; relevant SEND legislation and guidance; and current EHRC and Acas guidance.
Further information is available from GOV.UK, the Equality and Human Rights Commission (EHRC), Acas and Citizens Advice. Employment-related equality concerns may also be raised through the school’s grievance or whistleblowing procedures as appropriate.
Staff who are members of a trade union may also seek advice or support from their union representative. This policy does not remove any statutory right to raise a complaint or pursue a legal remedy.
Legislative review note: this policy was reviewed in September 2026 against legislation and national guidance in force at that date. Employment-law changes due to take effect on 30 October 2026 strengthen the employer duty on prevention of sexual harassment and introduce third-party harassment protections; the school should ensure its staff policies and risk-control arrangements are updated by the commencement date.
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