

[image: ]




Anti-Bullying Policy



[bookmark: _heading=h.gjdgxs]


	Name of policy
	Anti-Bullying

	
	

	Reviewed by
	DSL

	[bookmark: _heading=h.30j0zll]Last review date
	September 2026

	Next review date
	September 2027



1. Purpose and commitment
GUST Independent School is committed to providing a safe, respectful and inclusive environment in which every pupil can learn, develop relationships and participate in school life without bullying, harassment or intimidation. 
As an independent SEN school, we recognise that pupils may communicate distress, conflict or social difficulties in different ways. Behaviour may be affected by SEND, communication needs, sensory differences, trauma, mental health, developmental levels and previous experiences. These factors will be considered carefully but they do not mean that harmful behaviour will be ignored. 
Out approach is a child-centred, restorative where appropriate, safeguarding-led and proportionate. We will support the pupil experiencing harm and address the needs and behaviours of the pupil responsible, while maintaining clear boundaries and safety. 
2. Legal guidance and framework
This policy has been reviewed with regard to the legal and statutory framework applying to independent schools in England, including:
· The Education (Independent School Standards) Regulations 2014
· Keeping Children Safe in Education 2026
· The Equality Act 2010
· Department for Education advice, Preventing and Tackling Bullying
· Relevant safeguarding, online safety, behaviour and SEND duties and guidance. 
Where an incident may amount to abuse, exploitation, a criminal offence or otherwise raise a safeguarding concern, the school’s safeguarding procedures take precedent and the DSL or Deputy DSL must be informed without delay. 
3. Scope
This policy applied to bullying involving pupils where there is a connection with GUST, including behaviour:
· On the school premises
· During school activities, educational visits or transport arranged by or in connection to the school
· Online or through phones, social media, messaging, gaming or other digital services
· Outside of school where the behaviour affects a pupil’s safety, wellbeing, relationships or ability to access education at GUST. 
Concerns about bullying or harassment involving staff are managed through the appropriate staff conduct, safeguarding, grievance or complaints procedures rather than solely under this pupil anti-bullying policy. 
4. What we mean by bullying
Bullying is behaviour by an individual or group that intentionally hurts, intimidates, humiliates or excludes another person and usually involves repetition and an imbalance of power. The imbalance may be related to physical strength, social status, communication ability, popularity, access to information or technology, age, vulnerability, SEND or another factor. 
A single, serious incident may not meet the usual definition of bullying, but it will still be taken seriously and dealt with under the appropriate behaviour and/or safeguarding procedure. Staff will not wait for behaviour to become repeated before acting where there is a risk of harm. 
4.1 Forms of bullying
· Physical: hitting, kicking, pushing, damaging or taking belongings, unwanted physical contact or threatening physical harm
· Verbal: name-calling, insults, threats, mocking, repeated teasing or harmful or encouraging others to isolate a pupil. 
· Online/cyberbullying: abusive or threatening messages, harmful posts, impersonation, exclusion from online groups, sharing images or information to embarrass or harm, or encouraging harmful behaviour.
· Prejudice-based or discriminatory bullying: behaviour connected with an actual or perceived protected characteristic, SEND, appearance, family circumstances, care experiences, socio-economic circumstances, being a young carer or another aspect of identity or difference.
· Sexuality or sexist bullying: sexualised comments, rumours, unwanted conduct, misogynistic or sexist behaviour. Where behaviour may constitute sexual harassment or sexual violence, KCSIE safeguarding procedures will be followed. 
· Disability/SEND-related bullying: targeting a pupil because of a disability, learning difference, communication, sensory presentation, behaviour associated with SEND, use of equipment, support arrangements or perceived difference.
5. SEN-informed approach
GUST recognises that distinguishing bullying from conflict, dysregulation, social misunderstanding or behaviour arising from unmet needs may require careful assessment. Staff will consider context, intent, impact, repetition, power imbalance, developmental understanding, communication needs and the views of the pupils involved.
We will make reasonable adjustments so that pupils can report concerns and participate in discussions in ways they can understand and manage. This may include visual supports, trusted adults, communication aids, additional processing time, simplified language, sensory adjustments or advocacy. 
SEND or other needs will never be used to dismiss the impact of harmful behaviour on another pupil. Equally, responses to a pupil who has caused harm will take account of their needs, understanding and individual support plan.
6. Prevention
We seek to prevent bullying by creating a culture in which differences are understood, respectful relationships are taught and pupils know that concerns will be taken seriously. Prevention work may include:
· Clear expectations for respectful behaviour and language
· PSHE/RSE, online safety and wider curriculum work appropriate to pupils’ developmental needs
· Regular opportunities for pupils to raise concerns with trusted adults
· Staff supervision and awareness of locations, times and online contexts where difficulties may arise
· Work on communication, emotional regulation, relationships, consent, boundaries and conflict resolution
· Challenging discriminatory or prejudicial language consistently
· Individual risk assessment, support planning and reasonable adjustments where needed
· Working with parents/carers and relevant professionals to identify emerging patterns early. 
7. Reporting bullying
A pupil may tell any member of staff about bullying. Parents/carers may contact the school directly. Staff who witness or receive a report of bullying must take it seriously, reassure the pupil that the concern will be acted upon, and record and pass on the information in accordance with school procedures. 
Pupil’s will be offered accessible ways to communicate concerns. A pupil should not be expected the confront the person alleged to have bullied them or take part in mediation or restorative work where this would be unsafe, inappropriate or unwanted. 
8. Responding to a concern
The response will be proportionate to the circumstances and may include the following steps:
	Stage
	Action

	Immediate Safety
	Take any necessary action to stop the behaviour, provide support and assess immediate risk

	Listen and record
	Speak with the pupil reporting harm in an appropriate way and make a clear, factual report

	Safeguarding check
	Consider whether the matter is or may be child-on-child abuse or otherwise requires referral to the DSL

	Establish the facts
	Gather information from relevant pupils, staff and records without placing pupils at further risk

	Assess context
	Consider repetition, power imbalance, intent, SEND/communication needs, prejudice and any wider pattern

	Plan action
	Put measures in place to stop the behaviour, protect the pupil experiencing harm and address the behaviour and need of the pupil(s) responsible.

	Communicate
	Inform parents/carers where appropriate, subject to safeguarding considerations and involve relevant professionals where needed

	Review
	Monitor the situation and check that the action has been effective and that the pupil feels safe



8.1 Support and consequences
Possible responses include increased supervision, changes to routines or seating, individual support, restorative work where suitable, teaching or therapeutic interventions, behaviour support, risk assessment, contact with parents/carers and consequences in line with the behaviour policy. The purpose is to stop the harm, reduce reoccurrences and support safe participation in education.
The school will avoid approaches that inadvertently blame the pupil experiencing bullying or require them to change normal activities solely to avoid the person responsible, unless a temporary adjustment is necessary for safety and is agreed as part of a wider plan.
9. Safeguarding and child-on-child abuse
Bullying can be a safeguarding issue. KCSIE recognises bullying, including cyber bullying, prejudice-based and discriminatory bullying, as forms that child-on-child abuse may take. Staff must remain alert to the possibility that an apparently isolated incident forms part of a wider pattern of abuse or exploitation. 
Any concern involving sexual violence, sexual harassment, sharing of intimate images, coercion, serious violence, threats with weapons, exploitation, hate-related harm or significant risk of harm must be referred promptly to the DSL and managed un the Child Protection and Safeguarding Policy. External agencies, including children’s social care or the police will be contacted where appropriate.
10. Online bullying and digital evidence
Online bullying will be addressed where it affects pupils at GUST, even when content was created or shared away from school. Staff must preserve relevant evidence and follow the Online Safety and Safeguarding policies.
Searching, screening, confiscation and examination of devices are legally sensitive areas. Staff must only exercise powers that apply to GUST as an independent school and that are authorised by the school’s current policy and applicable law. Where content may be evidence of a criminal offence, or includes sexual imagery of a child, staff must not routinely view, copy or delete it and must seek DSL guidance immediately.
11. Prejudice-based and discriminatory bullying
GUST will challenge bullying or harmful language connected with actual or perceived identity or difference. The Equality Act 2010 protected characteristics are age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation. Not every protected characteristic operates in exactly the same way in relation to pupils, but the school will promote equality and will not tolerate unlawful discrimination, harassment or victimisation.
The school also recognises that pupils may be targeted for reasons not limited to protected characteristics, including appearance, care experience, family circumstances, socio-economic circumstances, being a young carer, communication differences or other perceived differences.
12. Bullying outside school
Where bullying occurs away from school or online, GUST will consider what action is appropriate within its responsibilities and powers, particularly where the behaviour affects safeguarding, welfare, relationships or education at school. The school may work with parents/carers, transport providers, placing or home local authorities, social care, police or other professionals as appropriate.
13. Recording, monitoring and confidentiality
Bullying concerns and actions will be recorded in accordance with school systems. Records should distinguish allegation, evidence, decisions, safeguarding action, support provided and outcomes. Relevant information will be shared on a need-to-know basis in accordance with safeguarding and data protection requirements.
The DSL and senior leaders will monitor patterns and themes, including repeated concerns, locations, online issues and prejudice-related incidents, so that preventive action can be taken. Information may be reported to the proprietor/SLT in an appropriately anonymised or summarised form.
14. Roles and responsibilities
14.1 Proprietor and senior leadership
ensure an effective anti-bullying strategy is drawn up and implemented;
ensure staff understand this policy and relevant safeguarding procedures;
ensure appropriate systems exist for recording, monitoring and reviewing concerns;
review patterns and ensure appropriate resources, training and support are available.
14.2 Designated Safeguarding Lead
advise on safeguarding aspects of bullying concerns;
ensure child-on-child abuse concerns are responded to in line with KCSIE and the safeguarding policy;
coordinate referrals and multi-agency work where necessary.
14.3 All staff
model respectful behaviour and challenge harmful language or conduct;
act promptly when bullying is seen, reported or suspected;
record and report concerns using school procedures;
make reasonable adjustments to communication and support for pupils with SEND.
14.4 Pupils and parents/carers
Pupils are encouraged to report concerns and seek help. Parents/carers are encouraged to raise concerns promptly, share relevant information and work with the school on appropriate support. No pupil will be disadvantaged for raising a concern in good faith.
15. Complaints
If a parent/carer is dissatisfied with the school’s handling of a bullying concern, they may use GUST’s Complaints Policy and procedure. A safeguarding concern will not be delayed or treated solely as a complaint where safeguarding action is required.
16. Related policies
Child Protection and Safeguarding Policy
Behaviour Policy
Online Safety Policy
Equality and Diversity 
Positive Handling
Staff Behaviour / Code of Conduct
PSHE/RSE Policy
Complaints & Compliments Policy
17. Review and quality assurance
This policy will be reviewed at least annually and sooner where there is a significant change to legislation or statutory guidance, an identified safeguarding learning point, a serious bullying incident, or evidence that the policy is not operating effectively.
18. Reference framework
Policy reviewed against the following sources current in September 2026:
Education (Independent School Standards) Regulations 2014.
Department for Education, Keeping Children Safe in Education 2026.
Department for Education, Preventing and Tackling Bullying (publication page updated July 2026).
Equality Act 2010.





Appendix A: Bullying Concern & Action Report

Complaints Procedure 
COMPLAINTS FORM
NAME OF PERSON MAKING COMPLAINT___________________________________________DATE________________
WHO ARE YOU COMPLAINING ABOUT___________________________________________________________
MEMBER OF STAFF DEALING WITH COMPLAINT______________________________________________

DETAILS OF COMPLAINT _____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

DETAILS OF ACTION TAKEN
________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

DATE OF ACTION TAKEN ________________________________
SIGNATURE OF WHO IS MAKING COMPLAINT_________________________________________________________________
MEMBER OF STAFF SIGNATURE_________________________________________________________
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