




[image: ]




Anti-Racism Policy










	Name of Policy
	Anti-Racism

	
	

	Review Committee
	SLT in absence of Board of Trustees

	Last review date
	September 2026

	Next review date
	September 2027




1. Purpose and scope
GUST Independent School is committed to providing a safe, respectful and inclusive environment in which racism, racial discrimination, harassment and victimisation are challenged and addressed. The school values the cultural, ethnic, linguistic, national and religious diversity of its pupils, families, staff and wider community.
This policy applies to pupils, staff, volunteers, visitors, contractors and members of the school community. It covers conduct on school premises, during school activities and transport, and online or off-site behaviour where there is a safeguarding concern or a clear impact on pupils, staff or the school community.
GUST is an independent special school. Responses under this policy will therefore be child-centred and take account of pupils’ special educational needs and disabilities (SEND), communication needs, developmental level, trauma and other individual circumstances. These factors may affect how an incident is understood or responded to, but they do not mean that racist harm should be ignored or minimised.
2. Legal and regulatory framework
This policy should be read alongside current legislation, statutory guidance and the Independent School Standards. In particular, GUST will have regard to:
· Equality Act 2010, including the protected characteristic of race and the duties applying to schools as education providers and employers;
· Education (Independent School Standards) Regulations 2014, including requirements concerning pupils’ spiritual, moral, social and cultural development, respect for other people and safeguarding;
· Keeping Children Safe in Education (KCSIE) 2026;
· Counter-Terrorism and Security Act 2015 and the Prevent duty guidance for England and Wales (2023), where concerns involve susceptibility to radicalisation or extremist ideology;
· relevant criminal law where conduct may constitute an offence; and
· GUST’s Safeguarding and Child Protection, Anti-Bullying, Behaviour, Online Safety, Equality, Staff Conduct and Complaints policies.
· The former Race Relations Act 1976 provisions referenced in earlier versions of this policy have been superseded by the Equality Act 2010.
3. What we mean by racism
For the purpose of this policy, a racist incident is conduct, language or behaviour that is perceived by the person affected or another person to be motivated by, or connected with, race, colour, nationality, ethnic or national origin. The school will record and consider the perception carefully; recording an incident as racist does not predetermine the outcome of the investigation.
Racism may be intentional or unintentional and may occur between pupils, from a pupil towards an adult, from an adult towards a pupil, between adults, or online. It may be a single incident or form part of a pattern of bullying, harassment or discrimination.
Examples may include:
· racist name-calling, slurs, jokes, comments, gestures or stereotyping;
· hostility, exclusion, ridicule or refusal to cooperate because of a person’s race, colour, nationality or ethnic or national origin;
· physical aggression, threats or intimidation with a racial element;
· racist graffiti, symbols, images, material or propaganda;
· online posts, messages, images, memes or other digital content with a racist element;
· imitating or mocking accents, language, cultural practices, appearance or heritage in a derogatory way;
· encouraging others to engage in racist behaviour; and
· retaliating against someone who reports or supports a complaint about racism.
Religion or belief is a separate protected characteristic under the Equality Act 2010. Incidents may involve overlapping characteristics and will be addressed under the most appropriate school policies.
4. Principles
Racist language and behaviour will be challenged and not normalised.
Every report will be taken seriously and considered on its individual facts.
The safety, welfare and voice of the pupil will be central to the response.
GUST will distinguish between the impact of behaviour and the pupil’s intent, understanding and communication needs.
Responses will be proportionate, educative and restorative where appropriate, alongside consequences where necessary.
No pupil should be disadvantaged for reporting racism or participating in an investigation.
Patterns and repeated incidents will be monitored and escalated.
5. Prevention and curriculum
GUST will promote respect and challenge prejudice through the curriculum, assemblies, Life Education, Citizenship, EPIC and other appropriate learning opportunities. Teaching will be adapted to pupils’ age, understanding and SEND.
Curriculum resources should reflect diversity and avoid unnecessary stereotyping or bias.
Historical or contemporary racist material may be used where there is a clear educational purpose and appropriate context and support.
Pupils will be helped to understand respectful language, cultural difference, equality, rights and responsibilities.
Staff will model respectful behaviour and challenge racist comments, including comments presented as humour or banter.
Pupil voice and emerging concerns will inform preventative work.
6. Reporting concerns
A pupil may report racism to any member of staff. Parents/carers, staff and other members of the school community should report concerns to the school as soon as possible. Pupils will be supported to communicate in a way that works for them, including through a trusted adult, visual supports, communication aids, writing or additional processing time.
Staff who witness or receive a report of a racist incident must respond and record it in accordance with school procedures. They must not dismiss the concern as banter, a joke or an inevitable consequence of a pupil’s SEND.
7. Responding to a racist incident
The precise response will depend on the circumstances. As a general framework, staff will:
· Address any immediate safety, welfare or medical needs and stop harmful behaviour where safe to do so.
· Listen to the person reporting the incident and reassure them that the concern will be taken seriously.
· Record the incident promptly on the school’s recording system (currently CPOMS), using factual language and recording the words used where relevant.
· Notify the Headteacher, Assistant Headteacher and/or DSL in accordance with the seriousness and safeguarding implications of the incident.
· Consider whether the matter is bullying, discrimination, harassment, a safeguarding concern, an online-safety issue, a staff-conduct concern or potentially a criminal matter.
· Establish the facts fairly, including the accounts of those involved and relevant witnesses, while taking account of communication needs and avoiding unnecessary repeated questioning.
· Consider the pupil’s age, SEND, developmental understanding, intent, impact, previous incidents and any contextual factors.
· Agree appropriate support, educational work, restorative action and/or consequences, and communicate with parents/carers where appropriate.
· Review the situation to check that the behaviour has stopped and that the person affected feels safe and supported.
8. Safeguarding and escalation
Racist incidents can be safeguarding matters. Where an incident indicates that a child has suffered, is suffering or may be at risk of harm, staff must follow GUST’s Safeguarding and Child Protection Policy and refer the concern to the DSL without delay. KCSIE 2026 requires a child-centred safeguarding approach and applies to independent schools.
Where there is a risk of radicalisation or extremist influence, the DSL will consider the concern through the school’s safeguarding and Prevent procedures. Racism or offensive views alone should not automatically be treated as a Prevent concern; the relevant risk and context must be considered.
Where conduct may constitute a criminal offence or there is an immediate risk of serious harm, the school may seek advice from or make a referral to the police or other appropriate agency. Decisions will be based on the circumstances and safeguarding needs of those involved.
9. Supporting the person affected
Support will be tailored to the individual and may include:
· a named trusted adult and opportunities to talk or communicate about what happened;
· reassurance about the action being taken and how to report further concerns;
· pastoral, therapeutic or external-agency support where appropriate;
· reasonable adjustments to reduce further risk or distress;
· work with parents/carers and relevant professionals; and
· follow-up to check that the behaviour has stopped and there has been no retaliation.
10. Responding to the person responsible
The school will challenge racist behaviour while seeking to understand what has contributed to it. For pupils, the response may combine education, reflection, restorative work where safe and appropriate, behaviour support, risk management and proportionate consequences under the Behaviour Policy.
SEND, communication differences, trauma or limited understanding may be relevant to the response and support required. They do not remove the need to protect others or to teach safer and more respectful behaviour.
Restorative work will not be imposed on the person affected and will only take place where it is appropriate, safe and likely to be constructive.
11. Incidents involving staff or adults
Racist conduct by a member of staff, volunteer, contractor or other adult will be taken seriously and managed under the appropriate staff conduct, disciplinary, complaints and/or safeguarding procedures. Where an allegation or concern about an adult working with children meets the relevant safeguarding threshold, the Headteacher/DSL will follow the school’s safeguarding procedures, including consultation or referral to the Local Authority Designated Officer (LADO) where required.
The school will not predetermine that every racist incident by a member of staff constitutes gross misconduct. The matter will be investigated fairly and any disciplinary classification or sanction will be determined under the applicable employment procedure and circumstances of the case.
Where a staff member experiences racist abuse from a pupil, parent/carer or another person, GUST will support the staff member and manage the behaviour through the appropriate pupil, parent/carer, safeguarding, visitor or employment procedures.
12. Recording, monitoring and information sharing
All reported racist incidents will be recorded on CPOMS or the school’s current safeguarding/incident recording system. Records should distinguish allegation, evidence, findings, actions and follow-up.
SLT will review incidents and trends at least termly. Monitoring may consider recurring individuals, locations, types of behaviour, online themes, protected characteristics, repeat victimisation and whether further curriculum, safeguarding or staff-training action is needed. Relevant information will be reported to the proprietor/Trustees in an appropriately anonymised form.
Information will be shared on a need-to-know basis in accordance with safeguarding requirements and data-protection law. Confidentiality cannot be promised where information must be shared to protect a child or another person.
13. Staff training and responsibilities
All staff are expected to model respectful and inclusive behaviour and challenge racism.
Staff will receive appropriate safeguarding, equality and behaviour training, including how to record and escalate concerns.
The DSL and SLT will consider whether patterns indicate wider safeguarding, Prevent, curriculum or culture concerns.
The Headteacher and SLT are responsible for ensuring this policy is implemented consistently and reviewed.
14. Complaints
Parents/carers or other complainants who remain dissatisfied with the school’s handling of a concern may use GUST’s Complaints Policy. Complaints about staff conduct or safeguarding will be routed through the appropriate procedure. Raising a complaint must not result in adverse treatment of a pupil.
15. Related policies
· Safeguarding and Child Protection Policy
· Anti-Bullying Policy
· Behaviour Policy
· Equality and Diversity 
· Online Safety Policy
· Staff Behaviour / Code of Conduct
· Complaints & Compliments Policy
· Positive Handling Policy
· PSHE Policy
16. Review
This policy will be reviewed annually, or sooner following significant legislative or statutory-guidance change, a serious incident, identified patterns of concern or changes to school practice.
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